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hetrade union
movement can be
proud of its record
onthetraining of
union representa-
tives. TUC general secretary
John Monks has described
training as "the flagship serv-

The TUC programme took
off in the mid-1970s with the
passing of the Employment
Protection Act 1975 and the
Safety Representatives and
Safety Committees Regula-
tions 1977. These laws
provided the legal right to

attend TUC or union
approved courses with no
loss of pay.

The health and safety pro-
gramme has been a huge
success, something confirmed
by recent Health and Safety
Executive-backed research
(see pages 8-9). This is be-
cause union safety training is
built on important principles:

Itisindependent. The

courses focus on how the

safety representative can
getthe best possible stan-

ice" and the way that most
trade unionists “first make
real contact with the TUC."

Most of this training is pro-
vided by the TUC Education
Service. In 1999 alone, the
service trained 30,512 union
representatives, with the
TUC's national network of
209 tutors running 2,605
courses.

Workers Education Associ-
ationsinthe TUC regions.
This means that most reps

solving skills. Reps develop
action plansto use on real
problems back at work.

Web child of Hazards magazine
earns “superb” plaudits

Risks, dards for their members. This helps to ensure that do not have huge distances
Thisis achieved because the training is both inter- to travel and helps make
there is little joint training esting and relevant. the courses cost effective
with management. A Collective approach. The and convenient.
union-only course can methods used are builton  Itisimportant that these
emphasisethetrade union  oneofthe principles ofthe principles continue to under-
approach to health and trade union movement-  pinthe programme. For this

Risks, safety. helping each otherout. to happen there willbe a

Unlike other health and
safety courses that are
based on lectures and
exams, TUCtraining is
centred on active learning
methods which encourage
a collective approach

Shared experience.

Many courses bring reps
together from different
employers and different
unions. This means they
getan opportunity to com-
pare best practice and

need to protectand expand
the funding. Successive gov-
ernments have underfunded
furthereducation to the point
where provision in some col-

Risks leges is at risk.

Risks develop theirunderstand- through group working
ing beyond their own ratherthan individual One of the reasons why the
immediate workplace. testing. TUC programme has been

Practical and skills based.
The courses stress the
importance of problem

Risks online: www.tuc.org.uk/risks
Also see Hazards online: www.hazards.org

successful is because it has
adapted to changing
demand without moving

Regional delivery. The
programmeisrunbya
network of colleges and
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away from the underlying
principles. There are a num-
ber of developments that
could contribute to the future
success of the programme.

Many reps do not attend the

courses because of problems
obtaining release from work.
There have recently been two
significant tribunal decisions
unions can use to support

Safe course of action
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requests for paid release.

Rama v South West Trains -
thiswas a High Court ruling
thatthe company's decision
on time-off for union safety
training should have been
based on what was “reason-
able" ratherthan what they
considered “necessary” in
relation to release for a Stage
2 course (Hazards 61).

Cattenv Dept of Social
Security - this was an Employ-
ment Tribunal decision based
onthe above, butin relation
to a Stage 3 (OSH Certificate)
course (Hazards 74).

The TUC is offering a number
of its courses as adistance
learning option. This is not
intended as an alternative to
the day release programme,
but would assist those reps
who do not have easy access
to atrade union studies cen-
tre. TUC Learnonline has been
successfully used for union
health and safety

training in a pilot scheme,
and is being expanded.

You can see ademo at:
www.learnonline.org.uk

The proposals to provide
statutory support for reps
promoting the training agen-
da could be used to extend
health and safety training.
Find out more at the TUC
learning webpages:
www.tuc.org.uk/learning/
index.cfm

The government's targets for
reducing accidents can be
used by unions to argue for
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more resources for training
(Hazards 71).

TheTUC has been able to
carry outa number of initia-
tives as a result of funding
support. These include new
body mapping course materi-
als (also see Hazards 60,
61,71 and 74; online at
www.hazards.org/
DlYresearch/); research into
the impact of TUC training
(see pages 8-9); updates on
Stages 1 and 2; and the Cer-
tificate and COSHH courses.

The accreditation of courses
has enabled reps to obtain
Open College Network cred-
its. These can be used to
access other courses. The
Certificate course provides a
linkto membership to IOSH,
the main safety professional
organisation in the UK.

This has encouraged reps to
progress through the
programme and provides
recognition of the high
quality work carried out.

The proposals for new law,
particularlyin relation to
safety rep rights-to be
spelled outin the forthcom-
ing government “Safety Bill",
due later this year - may
provide the basis for new

training initiatives, particular-

lyif rights to roving safety
reps (page10) and provisional
improvement notices (though
the government has been less
than warm about PINs - see
Hazards 76 special report, next
issue) are included.
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Learning about TUC learning

Course: Stage 1 health and safety course

Course: Stage 2 health and safety course

Course: Short course programme

Course: TUC Certificate in Occupational

Safety and Health
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